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Sector Partnerships in Hawaiʻi

SECTOR CONVENERS ESTABLISHED PRIORITY WORKGROUPS

Healthcare
Healthcare Association 
of Hawaii (HAH) & 
Chamber of Commerce

2018

Technology
Chamber of
Commerce Hawaii

2022

Clean Energy/
Skilled Trades

Hawaii State 
Energy Office (HSEO) Fall 2023

Creative
Industries

Hawaii Creative 
Industries Division

Fall 2023

Engineering
Chamber of
Commerce Hawaii 2018

Natural 
Resources

KUPU 2022

1. Career Awareness
2. Training & Transitions to Employment
3. Curriculum Support

1. Career Awareness
2. Training & Transitions to Employment
3. Alignment Between Education & Industry

1. Career Awareness
2. Student Preparation & Pre-Apprenticeships
3. Apprenticeships & Training

1. Career Awareness

2. Training & Internships
3. Infrastructure & Support
4. AI

1. Career Awareness
2. Women in STEM

3. Math Readiness
4. Talent Recruitment & Retention

1. Career Awareness
2. Connecting Students to ʻĀina & Community
3. Investing in College & Career Prep., Access, & Transitions 

Leads 
Hawaii’s 
Sector 

Partnerships 
Community 

of 
Practice

SMS Research supports all Sector Partnerships in Hawaiʻi with workforce data, strategy, and logistical support 



SY 2023/2024 Year in Review



2023/2024 Sector Partnership Demographics



Example: IT Industry & Community Partners



Developing Kindergarten to Career Pathways

CareerHigh SchoolKindergarten Elementary Middle School Post-Secondary 

Awareness Exploration Preparation Training Advancement

+ Industry Partners

+ Hawaii P-20 

+ Hawaii DOE (Title 1 Schools)

+ University of Hawaii

+ American Job Centers



1: Labor Market Data

Identifying employment demand in 

the sector using quantitative data

5: Metrics and Outcomes

Measuring our progress and  

impact

2: Stakeholder Input

Qualitative insights and context 

from industry experts and educators 

on challenges and needs

4: Implementation

Piloting programs with secondary 

and postsecondary schools

3: Program Development

To address and align industry 

demand and educator needs

Data Cycle

Sector Partnerships Cycle



Labor Market Insights: 
Workforce Development that is Data-Driven

IT
Skilled Trades & 

Clean Energy Creative Industries Healthcare

https://www.smshawaii.com/posts/2023/10/17/hawaii-skilled-trades-workforce-analysis
https://www.smshawaii.com/posts/2023/10/17/hawaii-skilled-trades-workforce-analysis
https://www.smshawaii.com/posts/2022/12/27/sms-research-study-hawaii-it-workforce-needs-analysis
https://www.smshawaii.com/posts/2022/12/27/sms-research-study-hawaii-it-workforce-needs-analysis








Clean Energy SP Priority Workgroups

Career

Kindergarten

Elementary

Post-Secondary

Goal: Creating a Clean Energy Kindergarten-Career Pathway

Workgroup 1:
Career Awareness

Mission: To increase awareness of 
careers in skilled trades and clean 
energy among Hawaii residents, 
including students, parents, and 
educators.

Initiatives:
● Educator externships
● Guest speakers and 

presentations
● Parent & family 

engagement

Workgroup 2:
Student Preparation & 

Pre-Apprenticeships

Mission: To prepare Hawaii 
residents for apprenticeship 
programs in skilled trades and 
clean energy.

Initiatives:
● Work-based learning
● Field trips
● Career pathway advising 
● Mentorships

Workgroup 3:
Apprenticeships & 

Training

Mission: To train Hawaii residents 
for careers in skilled trades and 
clean energy.

Initiatives:
● GJH training courses and 

job placements
● Upskilling incumbent 

workers

Kindergarten

Postsecondary Career

High 

School

Middle 

School



Creative Industries SP Priority Workgroups

Career Awareness
Mission: Increase opportunities 

for students to learn about careers 
in creative industries

Initiatives:
Short-Term:
- Spring Educator Externship (May 
2nd at Entrepreneurs Sandbox)
- Onboard employers to ClimbHI 
Bridge
Long-Term:
- PD opportunities
- Career awareness resources
- Career awareness events for 
educators & community

Training & 
Internships

Mission: Expand training and 
internship opportunities in 

creative industries

Initiatives:
Short-Term:
- Summer & Fall 2024 internships 
through Good Jobs HI
- Expand creative industries 
training availability through Good 
Jobs HI (Fall 2024 courses)

Infrastructure & 
Support

Mission: Develop infrastructure 
and support for creative industries

Initiatives:
Short-Term:

- Inventory of existing creative 

facilities/spaces to identify gaps

- Support CID legislative priorities 

Long-Term:
- Develop new creative industry 
infrastructure by repurposing 
derelict properties



Help Desk Technician Prep: 
Employer Engagement 

★ Support in the design and creation of 

the course

★ Provide valuable feedback about 

internship experience

★ Recruit eligible candidates

★ Engage with students during the course

★ Get paid to host a Help Desk intern

★ First option to hire trained Help Desk 

interns with IT work experience

Mahalo to our employer partners: Hawaii 

Tech Support, InTech Hawaii, PDC 

Systems, Pacxa, HI Central MLS and 

Design Partners





Mahalo!

Vanessa Rogers
vrogers@cochawaii.org

Website: cochawaii.org/sector-partnerships/

mailto:kpeters@cochawaii.org

