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SECTOR STRATEGIES
AND CAREER PATHWAYS
COMMITTEE MEETING
Tuesday, May 5, 2026
10:30 am to 11:30 am

Note: Per the State Office of Information Practices (OIP), members of the public may contact OahuWDB@honolulu.gov to be added to a mailing list for future meeting announcements

Members Present:
Andrew Rosen
Wesley Akamine
Sarah Guay
Trevor Bracher

Guests:
Lee Williams-Naeole, WorkHawaii Division, WIOA Title I Programs Manager 
Colin Inamasu, WorkHawaii Division, Planner

Staff:
Harrison Kuranishi, Oahu Workforce Development Board, Executive Director
Erin Nicole Fernandez, Oahu Workforce Development Board, WIOA Specialist
Daven Kawamura, Oahu Workforce Development Board, WIOA Specialist

1. Call to Order
The Sector Strategies and Career Pathways Committee meeting was called to order at 10:30 am by Committee Chair Andrew Rosen.

1. Welcome and Introductions
(Note: Per the State OIP, a quorum of members must be visible throughout the public portion of the meeting, but so long as that requirement is met, Oahu Workforce Development Board (OWDB) members are allowed to attend board meetings on audio only. Their votes will still count, and their attendance will also count toward quorum. However, board members must state their names clearly during introductions and before all of their comments during the meeting.)

1. Public Testimony Relating to Agenda Items
There was no public testimony relating to agenda items.

1. Approval of February 5, 2026 Meeting Minutes
Chair Andrew Rosen requested a motion to approve the minutes for the February 5, 2026 meeting. Wesley Akamine moved to approve the minutes. Nobody seconded the motion.

Sarah Guay noted that since she was not present at the meeting, she did not feel it was appropriate to second the meeting minutes.

As there was no second approving the minutes, the approval of the February 5, 2026 meeting was deferred to next meeting.

1. Social Media Implementation Presentation
Erin Nicole Fernandez, Workforce Innovation and Opportunity Act (WIOA) Specialist at OWDB, shared the OWDB Social Media implementation plan. The presentation can be found at the following link:
https://oahuwdb.com/wp-content/uploads/2026/05/OWDB-Social-Media-Implementation-Plan.pdf

Andrew Rosen asked when the decision was made to pursue Social Media presence.
· Erin noted that the Social Media policy was drafted around April 24, 2025 and approved by the board in July 2025. Since the approval of the policy there has been no movement on social media, however since outreach and awareness of programs is important board staff will now be working on starting up social media.
Andrew Rosen proposed a follow up question regarding who will be responsible for the initiative.
· Erin noted that OWDB staff will be working the implementation of social media with her as the lead.
Wesley Akamine inquired if the YouTube content will be strictly just for video upload or if there will be integration onto OWDB’s site. Erin confirmed that the videos will be embedded onto the site.
· Wes also asked if “lives/live casts” were thought about/discussed in addition to posting. Erin said that she hadn’t looked into it however noted that it is likely a good idea to pursue, especially at events.

Wesley Akamine also noted that there was no mention of success story sharing on the OWDB social media platforms. He mentioned that specifically on LinkedIn as it is a good platform to get them out to other organizations.
· Erin noted that she plans to share success stories on all social media platforms but noted that during her research she noticed that LinkedIn has a heavy emphasis.
Andrew Rosen inquired if there’s a timeline for the implementation plan to become actionable.
· Erin noted that her hope is as soon as possible, firstly development of a content calendar to have posts lined up for posting to the different social media platforms. Which could possibly be drafted/finalized within 30 days.
· Andrew Rosen and Wes Akamine both noted that if any assistance is needed that they will be willing to assist.
· Wesley also noted that for the timeline he recommended that it be set for “next quarter” rather than a hard date.
1. Open Discussion Revolving the 40/40 plan/pathway
Andrew Rosen started the open discussion regarding the 40/40 plan. A document was shared and can be found at the following link:
https://oahuwdb.com/wp-content/uploads/2026/02/Oahu-Workforce-Development-Board-Feb-5-2026.pdf

Andrew Rosen noted that he read a report yesterday noting that in addition to the 55% of Native Hawaiians that have already left the island, there are now many 20 – 30-year-old college graduates that are leaving the island. He cited an article from 2023 that noted a net loss of 58,000 work eligible individuals.

Six weeks ago, Andrew Rosen met with former board member Sherry Menor from the Chamber of Commerce Hawaii and Vanessa Rogers who is no longer with the Chamber of Commerce. He noted that at that meeting he discussed their incredible access to research and connections and the board becoming the implementor of said research, creating one to two pilot programs.
· Andrew had previously met with Andrew Sugg, Chief of Staff for the City and County of Honolulu, and a Chief Executive Officer (CEO) at a major credit union, that both expressed support and appreciation. Andrew noted that the CEO from the credit union stated it is difficult to fill positions.
· Per page four of the document that was shared, Andrew noted that although the unemployment is at a low rate it can be deceptive. With 8 – 9% of Native Hawaiians & Pacific Islanders being unemployed, he noted that its not because these individuals aren’t talented or hard working but rather an issue of not being presented a pathway to success.
· Andrew Rosen mentioned the Council for Native Hawaiian Advancement’s Commercial Drivers’ Licensing program through its Hawaiian Trades Academy which is great for the Hawaiian community. However, Andrew noted that he hasn’t noticed many organizations with employer-driven apprenticeship programs that can put an individual with no college degree on a pathway to a high paying white-collar job.
· Andrew noted that he has discussed with two companies regarding talent identification, in the attempt to better align participant/individual talents/DNA to jobs.

Sarah Guay inquired which credit union Andrew had spoken too as she indicated that she can think of several that may be interested in a cooperative program that can provide training for competencies across the board. She noted that financial services are a strong starting point for a pilot program and echoed Andrews earlier comment regarding the difficulty of getting employees in that field.

Wesley Akamine inquired if an organization needs a position that pays the $83,000/year to participate in the pathway.
· Andrew noted to him that the organization doesn’t necessarily need a position that has the $83,000/year goal but rather any position that leads you to the path that gets the individual to that goal.
1. Open Discussion on the Sector Strategies and Career Pathways Committee
Harrison Kuranishi, Executive Director of OWDB, noted that in the recent past the main highlight of this committee has been the Chamber of Commerce Hawaii’s Sector Partnership update. Harrison noted that there are other talking points that could be discussed in the committee; such as labor market information discussing the high growth jobs, hiring gaps and shortages, pathway and barrier identification, etc.

Andrew Rosen noted that utilizing data points like labor market information would be critical in developing the pathways. He inquired how the committee can move forward and begin utilizing the data.
· Harrison noted that although the committee is scheduled for quarterly meetings, it is at the discretion of the Committee Chair if they’d like to have meetings more frequently.
· Harrison informed the committee that labor market information is a huge cornerstone to WIOA, OWDB staff has recently been added to a labor market project in conjunction with the State Department of Labor and Industrial Relations.
1. Sector Partnership Quarterly Update
Chair Andrew Rosen inquired if there is anyone from the Chamber of Commerce Hawaii to present since Vanessa Rogers is no longer with the Chamber. 
· Daven Kawamura, WIOA Specialist at OWDB, noted that at this meeting there is nobody from Chamber of Commerce Hawaii, however an informational meeting is scheduled with them to go over what has happened in the time they have had this standing agenda item. Daven noted that the invitation was forwarded to Chair Andrew Rosen.

1. Announcements
The next Sector Strategies and Career Pathways committee meeting is tentatively scheduled for Wednesday, August 5th, 2026 at 10:30 am to 11:30 am.

1. Adjournment
Chair Andrew Rosen adjourned the meeting at 11:10 am. 
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